
DEPARTMENT: 

DATE: 

CLARK COUNTY 
STAFF REPORT 

Clark County Public Health (CCPH) 

November 3, 2015 

REQUESTED ACTION: 

CCPH SR2015-1576 

Board of County Councilors' approval to add a project 1.0 FfE Environmental Health Assistant 
(EHA) position with project duration of November 1, 2015 through December 31, 2016. This 
position will be funded by existing Environmental Public Health fee revenue. 

X.,XX Consent __ Hearing __ County Manager 

BACKGROUND 
\'(fork volume in the Onsite Septic and Drinking Water Safety programs in 2015 are outpacing 
expectations by 40.93% and 55.73% respectively. Within the Onsite Septic program, site evaluations 
and plan reviews in 2015 are outpacing expectations by 69.01 % collectively. Our current staffing 
model in these two programs is no longer sufficient to meet workload demands; permit processing 
times have increased drastically; and backlogged work remains to be an issue. \Ve received 
permission from the Board of County Councilors (BOCC) in August 2015 to add a collective 1.15 
FfE to the Environmental Health Specialist II position field, which we feel will address the increase 
in field demand. This new project position 'l.vill allow us to get back on pace with support work in 
the office, while also allowing us to launch a new online permitting system. Due to increased volume 
resulting in increased fee revenue, this request is cost neutral. 

In early 2009, six (6) positions within the Environmental Public Health unit were eliminated as a 
result of the economic slowdown and its impact on work volumes: three (3) Environmental Health 
Specialist II positions (HEE0048, HEE0056 and HEE0064), two (2) Environmental Health 
Assistants (HEE0052, HEE0060) and one (1) Office Assistant II (HEE0057). In 2014, as the 
economy showed some sustained recovery, we were able to add two (2) Environmental Health 
Specialist II positions but even with this new project position, staffing will be short of pre-2009 
levels. This decrease is attributable to several efficiency measures we have instigated in 
Environmental Public Health, such as online food handler card testing and increased use of mobile 
technology. 

COUNCIL POLICY IMPLICATIONS 
N/A 

ADMINISTRATIVE POLICY IMPLICATIONS 
N/A 

COMMUNITY OUTREACH 
None 
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BUDGET IMPLICATIONS 

YES NO 
Action falls within existing budget capacity. 
Action falls within existing budget capacity but requires a change of purpose within 
existing appropriation 
Additional budget capacity is necessary and will be requested at the next supplemental. 

xx IfYES, please complete the budget impact statement. IfYES, this action will be 
referred to the county council with a recommendation from the county manager. 

BUDGET DETAILS 

Local Fund Dollar Amount $61,834 
Grant Fund Dollar Amount 

Account Public Health 
Company Name 

DISTRIBUTION: 
Board staff will post all staff reports to The Grid. http://www.clark.wa.gov/thegrid/ 

APPROVED:~ 
CLARK COUNTY, WASHINGTON 
BOARD OF COUNTY COUNCILORS 

DATE: 

SR# 

NVU · 3, dD lS' 
6t2.., :;)03~/£ 

APPROVED:.~--------­
Mark McCauley, Acting County Manager 

DATE: ______ _ 

Alan Melnick, MD, MPH, CPH 
Public Health Director/Health Officer 



BUDGET IMPACT ATTACHMENT 

Part I: Narrative Explanation 

I. A - Explanation of what the request does that has fiscal impact and the assumptions for developing revenue and costing 
information 

Part II: Estimated Revenues 

Current Biennium Next Biennium Second Biennium 
Fund #/Title GF Total GF Total GF Total 
1025/Existing Environmental Public 61,834 
Health fee revenue 

Total 61,834 

II. A - Describe the type of revenue (grant, fees, etc.) 

Part III: Estimated Expenditures 

Ill. t\ - Expenditures summed up 

Current Biennium Next Biennium Second Biennium 
Fund #/Title FT E's GF Total GF Total GF Total 
1025/Public Health 61,834 

Total 61,834 

Ill. B - Expenditure by object category 

Current Biennium Next Biennium Second Biennium 
Fund #/Title GF Total GF Total GF Total 
Salary /Benefits 61,834 
Contractual 
Supplies 
Travel 
Other controllables 
Capital Outlays 
lnter-fund Transfers 
Debt Service 

Total 61,834 



Coding -

Package 2015-16 EXP inc 
2015-16 EXP 

2017-18 EXP inc 
2017-18 EXP 

Fund Prog Dept Base le Obj Categ dec/REVinc dec/REVinc Type 
number I REV dee (DR) 

(CR) 
I REV dee (DR) 

(CR) 

1025 150 702 562150 110 000000 41,047 One-Time 

1025 150 702 562150 210 000000 2,953 One-Time 

1025 150 702 562150 211 000000 4,515 One-Time 

1025 150 702 562150 221 000000 9,564 One-Time 

1025 150 702 562150 222 000000 3,044 One-Time 

1025 150 702 562150 223 000000 711 One-Time 

1025 541 702 322900 000 061545 44,064 One-Time 

1025 560 702 321200 000 061560 17,770 One-Time 

FTE info 

Add, 
Effective 

Length for new 
Package MM/YY (Start Existing New job 

Fund Prog Dept Type Delete, FTE project 
number date of position# classification 

Change 
position) 

positions 

1025 150 702 Project A 1.00 11/01/2015 
Env Health 

14 months 
Assistant 



Department: Public Health 

Staff Report Effective Date: November 1, 2015 

----------------------------------------~ 
Enter FTE total (ranges from _O_to 1) 1.Qp·. ILINK TO COUNTY PAY PLAN INFORMATION 

Enter monthly salary if salaried $0 
Enter hourly amount if hourly . $16."63 
Calculated FY 2015 ANNUAL salary total ··"'F34•590 · .. · -r·.' · 

.·: ... ~ .. L·•,-_l--, - ... ~ ... ~.·.··!: ' 
-··~-·, '~::_~::c \~71-ot$:?-_'::" -.7·:0-~r. '.'. i91:'6 :.~ .. ---1~~·:::··:~.P.lii~:t~f~ ··;:;·go_:r~·,,·;,~·-, 

Enter # of months FTE will work each year 

Retirement plan - see comment boxes 

Enter 1 in the applicable box, 0 in others 
~ 

2.-.. · ; · : I ,_ 12 : l :_· :o: . f .... ·. : a . 
.--:.""-.: ·.:Not'eli'"·'il:ile .. :. 7 ·PERS>l/2/,3 ··:. '·P.SERS~ ·-:, ·. f.F-2'::;:-:' de --u-ties ~··. '•.,·'· .• ~i"'·., 1 r,.'• 1~1• .... _,,.'--·.: .. ",..:·'!;;,.,· .. t·-·.:""•'.'I\.",,, •, · •·• • ...... ~,. • :· ;o .. -,. __ ·~-··,.l._,·,··•;.1~·17·i 

· ·o· . 1 ".. o : · ·o. · · 

Enter 1 if eligible for disability ins, 0 o/wise ·o · : :. ·NOT eligible: all project employees; employees that work less than 0.5 FTE. -H 
Enter 1 if eligible for life ins, 0 o/wise 0 NOT eligible: all project employees; employees that work less than 0.5 FTE. 

OBJECT 

110 
210 
211 
221 
222 
223 
230 
236 

TOTAL 

Prepared By: 

OBJECT 
I 

DESCRIPTION 

Salaries 

Employee Benefits 

PERS/LE OFF 
Medical Insurance 

Industrial Insurance 

Dental Insurance 

Life Insurance 
Disability Insurance 

• 0 1!¥· -s + 0 *'a • a + 1r+aw 

2015 

COSTS 

$5,765 
$78 

$634 
$1,310 

$428 
$97 

$0 
so 

$8,312 

..::Fv:·2of5:~i6 ,, 
.:-. ·_·:f)~·~isi~m'._" : 

2016 I('.~ ::·r~~~~~-e.:: .... ·· 
COSTS ,/ _;"; :.:t.91~L. · .. • 1 

$35,282 1::, .:·,':$4~:p~~/ 
$2 875 1·;.:~.~·C·$· ·2.;95·3;· , ~ . ~ ~ .... ,, .. '" ... 
$3 881 1;· ···:r.;:-1 "-$~?r·srs_:·· 

I 4 • .., I . .,, ~-· .. ,. 

$8 254 1r ::,::~ ·· ·;~9:·5'6!f' 
I ,,YJ., ~-I - , . 

s2,616 E< · ·'-: ·s.-~:944::. 
$614 r ··.-_·- :·. -~ $7i~:: 

$0 1:- ..•.. ,·:····'::"'•s·· ~ '":•'_."-.·: .. :-.·:·· .. o ... 
so r: · .>-'; ,, -;so.:· 

•• .... ...... • • .1. .. , •• , .. 

$53,522 r.·:. ~r·:s~:t:a~~~; 

~~~~~~~~~~~~~~~~~~~~~~~-

Department Approval: Jeff Harbison 
~~~~~~~~~~~~~~~~~~~~~~~~~-

Budget Approval: 
~~~~~~~~~~~~~~~~~~~~~~~~ 

Human Resources Approval: 
~~~~~~~~~~~~~~~~~~~~~~~~~-
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2017 

COSTS 

$0 
$0 
$0 
$0 
$0 
$0 
$0 
-s-o 
$0 

Date: 

Date: 

Date: 

Date: 

.·-~v-·2011;18· ~ 
i .:.- •.:,• ~ - 1 .... ,_; -- r•.-

, · ;oed~ion-" · : 
r' -- . ...__ - .- , 

2018 1··/·'._P.a_·~~~~~-:'.·: :· 
COSTS : ,"." ;y'.Qi~J' · ,. 

$0 1··· i····;-:--·/ '"' ........ "$'()! 
. • . ' • • ri ' ·' ·~ ,· ,, 

I.. "{" "'. . .. -- ·-····· _,,, .. so :.":-·:c_.\·:). ~'.s~r. 
$ 1 ..................... ··s· ··"· 0 '. ·"" .. 0. 

' ..... ,..,,,,._\ 

$0 I···;'.'' A.'.. .$· 'o"~ 
'~ :,..: <: ' ·' ' ~ .' 

$ I. ·-- ..• -... .,. ..... $' ... o · - ·, · . · o·· 
,j, J, -·.· ....... ,; 

$ 1 .... , ........... ,,,., ...... $-,-·,,. 0 · ·' _._ ... · O· 
'.,. '',:' •I',<".<' -

$ I,, . ···--.- ···.··s-·'' 0 :'~f. :.' .. •' . ·' JJ.:. 
-so··1·.'·:•:;·-- .. , . ' ''$0;: 

•• ' •• " . . J' ' 'f ~ " ', 

$ I.;;. .... "'·~·-,- ..,., ~$._ .... ,. 
0 ~ ... ''.:" ·'' :'·<· :~:'- .. Q", 

10/19/2015 



Department: Public Health 

Staff Report Effective Date: November 1, 2015 
~~~~~~~~~~~~~~~~~~~~~~ 

I Enter FTE total (ranges from Oto 1) V~K~.i-?1,~:~:ii'.l~.o~:1::::·?'.~;.::~:.::~ILINK TO COUNTY PAY PLAN INFORMATION 
Enter monthly salary if salaried 
Enter hourly amount if hourly 

Calculated FY 2015 ANNUAL salary total 

Enter# of months FTE will work each year 

Retirement plan - see comment boxes 

Enter 1 in the applicable box, O in others 
·:.i; ........ ~~;;~rwwwwu:arm .. 

.;,., ,.·.--:-;-·~·~-~--"''"-'· 

~·•"'""''"'r.:M ~-;;>:1·1:ni1m&1 a~::iiT···"''"~~ DJ)~gQ.~§~ ;,,,-::t: i~Z..Q.~J.t*~ f,!!:£41W:~ll~Q.~~.Alll-~11 
~~, .. ~:~?; ... ~· :>r 1;~~i::: .. ~2~~\ -/ :r.;?~';~~~t~ :-~~:_:0.::~?ilii'~ .~f~~~~ r:~:;~t:?::~~ot~~!i-}~~~ ;:.: .;,:.: .. {;+·:~-~'()c~·:f?!.;~h"i. 
e.tP,:.,.i.\;'...,.,,1 .•. 1 ,.1 ';:'1·(1~r::t~ ,..t ., ..• ~~J·J.~ito,.ti:t .. ~'(·l"'.~~ t~Qt·~1·("'.~. , ... ~ " .... ft; .. ~,·~J\: .J·;~ .... ~~,,. ........ ,~r. '"'·:?. 1~,J'•:~~.~a .. : · ... ~ ~.t· 1 ...... .: .. t .. ·. 

\" ,. IL i1 

,~:'Not'.feligi61~flR~RS2"1.~h2*31jl!BP.SERS~l{2F.~!l.2~r:P"aerfuties IJ.!§B'm!imr.t.t.~>N~ ... ~~~-ll;Q;,;q~~~rk11t.:~~ ~l -~\a. __ Giaj 

~~.tj~:?0:Sir~j~!.Pf t~l.~·~~t.il~l~I:?~~;,jit~~~~-.1;~;~~J·:~ ~~~~~O)(f ·*~~:}~ ~~1~~l.~~-~~g:~~~:~t~t1:~ 
.,.. ' ··~· . 

Enter 1 if eligible for disability ins, 0 o/wise ifN;.~.'.~:.~/A::•~;·:;1:>;;~~'.l£:M~L~&1 NOT eligible: all project employees; employees that work less than 0.5 FTE. 
~>!'Tc •• c ... ·Ah·;.t."'!1S:·S™! "*"' ....... JP-~!1 .. +e ... s, ...... :mz:::;ee~~ :;;;;--;~~ ..... ,,.,.:l ... U- ~ ·~· -·---- • 

Enter 1 if eligible for life ins, 0 o/wise jJ::'1fr:1: ii~~t~;/1;):;~\;1,/k}3i:}t~~; NOT eligible: all project employees; employees that work less than 0.5 FTE. 

• 

.. . 

OBJECT 2015 2016 1~k. I 
OBJECT DESCRIPTION COSTS COSTS · .~11ma1 ~ •. "' <·-·· . 

110 Salaries $5,765 $35,282 rfi•S'4Y6i7! .• ... ~ .• -l._;;«1.:r;,; 

210 Employee Benefits $78 $2,875 k'11!S:~~~l 
211 PERS/LEO FF $634 $3,881 i~IB.ISirSi~ ~~n "· . . 'if"~'-, 

221 Medical Insurance $1,310 ·$8,254 l:lf'l.'$"9~~ ~ ... . ......... ~ .... 
222 Industrial Insurance $428 $2,616 ~-i($.'.3ijf"~ ~.~. ~ •I) .... _,,~:411, 

223 Dental Insurance $97 $614 ~.litYs».m 
230 Life Insurance $0 $0 lliWtWi~•@I .:' I .·~i.l.f,. $.0 
236 Oisability Insurance so so Fa1tlnJ ....... . '\!. Ii: • 

TOTAL $8,312 $53,522 li1~1~61lf"83}JI r-!. ~'"ifi;.~ !~ ~,....l~.'.t 

Prepared By: 

Department Approval: Jeff Harbison 9 
Budget App•oval: (~ f (i,,/_ 

Human Resources Approval: __ Jr: .. · _)1_i....itLlm....,.....,··--=-------------­
Pag. 1 

2017 2018 
COSTS COSTS ···- --· 

$0 $0 ~ms101l :l . • . !; . .• ~--~ll 

$0 $0 llll''l~1s.0J ~~~1:~_1_ 

$0 $0 r~·r··~ • . d -~-9 .• ~$,9 . 
$0 $0 ~1m~s·oi ,~r .. . t'ti •. ~. 

$0 $0 ~11$7>)1 ' ··'"'""·I 

$0 $0 u.mlf;~$.'O~ ill - '• 1~,~~. --~ ... ~ 

$0 $0 R\lfilfq~'7'~ ,,,,.. Jti 
so so ~1 '. '' i&Wli!$;0~ ·~:i.;1~, . f; ,.:i'i,!'*~ 

$0 $0 -~111rs01~ .. ~,. . ' .~ ... -'~' 

Date: 

Date: 10/19/2015 

Date: /,o/2J/1't6 
r I 

Date: KJ /-i, (; / VO i S 
r • 


